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Saldanha Bay Municipality is a high profile municipality that takes care of its people to deliver the highest quality of service
to its residents and visitors. We are also committed to the goals of our Employment Equity Plan. If you are competentand
committed and would like to work in a professional environment, you are welcome to apply for the following position on our
staff establishment.
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Traffic Officer (Grade 3)

Appli mustbeinp ion of a: « Traffic Diploma « Code B driver’s license * Good public relations skills « 1 year traffic law enforcement
related experience « Good communication skills in two of the three official languages of the Western Cape « Examiner of driving License Grade A
willbe an added advantage.

Duties will entail: « The enforcement of the Road Traffic Act 1993 of 1996 and the National Land Transportation Transition Act 22 of 2000 and
various other legislation to ensure road safety « The enforcement of Municipal by laws to ensure it is adhered to « Educating scholars
« Conducting road blocks with SAPS other relevant parties by closing the roads with traffic signs to check for any illegal materials + Regulate and
control traffic « Attend court proceedings and provide evidence in court « Attending accident scenes « Examining of learners and driving license
« Escorting * Tactical stop and pursuit « Safe scholar/ learner transport.

Salary scale: T10 (R186 486.35-R242060. 23 p.a.)
Enquiries: Mr J Jonkers (022) 701 6921

CLOSING DATE: 28 July 2016 at 12:00

Application forms are available at our Human Resources Office and on our website.

Applications, accompanied by the Saldanha Bay Municipality Application Form, including certified copies of certificates, to be forwarded to
Human Resources Services, Private Bag X12, Vredenburg, 7380 or via email: mun@sbm.gov.za

Applications/Supporting documents, larger than 2MB, sent via e- mail are not accommodated.

For administrative purposes, candidates are requested to indicate the position for which they are applying, as well as their race and gender for
the implementation of the Employment Equity Act.

Should no feedback be received within two months of the closing date, please regard your application as unsuccessful.

No iate applications received will be accepted or considered.
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